
 

Protected Disclosures Policy 
 
If on reasonable grounds an employee or contractor providing services to the school believes 
they have information that a serious wrongdoing is occurring (or may occur) within the 
school and they want to disclose the information so it can be investigated they can make a 
protected disclosure to the Principal or board chairperson if this may cause a conflict of 
interest. 
 
The board ensures procedures are in place to meet the requirements of the Protected 
Disclosures Act 2000. 
The Principal is nominated as the Protected Disclosures Recipient (PDR) with the Chair of 
the Board being the alternative PDR or person of last resort. 
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